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1.1 The Training Course  
 
What and for whom 
 
With this training, people with Down syndrome and other intellectual disabilities make their 
personal leisure plan and they are trained to participate in various leisure activities. 
The training is intended for people with Down syndrome and other intellectual disabilities who can 
do leisure activities with or without help from the network and is provided by trainers or 
supervisors. 
The training consists of 5 lessons. 
Trainers can choose how extensively they want to make the training based on the number of 
practical lessons they organize, in addition lessons 1 and 2 and lessons 4 and 5 can be combined. 
2 - 10 people can participate in a training group. 1 supervisor is required per group of 3 participants. 
 
Structure of the training 
 
What is free time?       1 lesson 
What possibilities are there? 
What appeals to me? 
Making personal leisure plan and action plan.  2 lessons 
Presenting personal leisure plan and action plan.   1 lesson 
Practical lessons.      1 lesson 
Role play. 

 
Structure of the lessons 
 
The lessons always have a recognizable structure: 

• Looking back on previous lesson. 

• Telling you what you are going to do. 

• Implementing it. 

• Evaluating (and repeating: what have we learned). 

• Looking forward to the next lesson. 
 
Important element in the lessons are: 

• Simple language; 

• Repetitive; 

• Give a role to participants who already know / can do parts: 
o to share their knowledge / experience; 
o to help others. 

 
Background & vision 
 
The self-determination theory and Person Centered Planning form the basis from which this 
training is designed. 
The focus is on inclusive activities: leisure activities as everyone else does. 
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This training is targeted to: 

• People with Down syndrome and other intellectual disabilities; 

• Trainers; 

• People who have to deal with individuals with intellectual disabilities. 
 
Self-management is very important for the quality of life, opportunities to develop yourself on a 
professional and personal level also have to be offered for people with with Down syndrome and 
other intellectual disabilities. 
These themes are related to the central themes of the United Nations Convention on the Rights of 

Persons with Disabilities: 

• Autonomy 

• Full participation. 
 
Autonomy 

One of the most central themes in care around people with disabilities is their own influence. 
It has long been thought that people who cannot think well themselves cannot make decisions for 
themselves, but we now know that when someone has no influence on his/her own life he / she 
cannot grow. 
For growth and self-confidence, you should be able to discover what you can do and what you 
want, but in a safe way. 
 
Personal and professional development 

People with Down syndrome and other intellectual disabilities have the capacity to develop and 

must be challenged to develop. Training and coaching are needed to make these steps. We find it 

important that people develop, day activities, work and creative activities are the initiatives that 

are offered. This is to promote independence, autonomy and self-awareness. 

Vision on approach to people with intellectual disabilities 

In addition to the focus on more activities and inclusion, this training underlines the importance of: 

• Question centered; what are the wishes and requirements of someone with a disability. 

• Customization; everyone is different, the strength is to find a creative solution for the 

individual. 

• Own direction; the experience for growth, self-direction and making contacts are the basis for 

self-development. 

• The network; a good network of family, neighbors, friends around someone creates more 

inclusion and possibilities. 

• Dialogue; this way of working increases self-awareness and ensures that people learn from 

each other. 
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1.2 People with Down syndrome and other intellectual disabilities can develop personally 
 
Increase self-awareness 
 

For example: Who am I? Which activities suit me? What do I like? Which people do I like around 
me? What do I not want? I watch television because I really like it or because I have nothing better 
to do. What are alternatives? 
 
Increase independence 

 

For example: taking initiative, developing creative and resolving skills. 
 
Developing social skills 

 

For example: presenting, asking for help, taking initiative in social contacts, communicating with 
people with and without disabilities. 
 
People's own choices are the starting point of their guidance 

 
People with Down syndrome and other intellectual disabilities can make their own choices. 
Autonomy is important for the well-being of every person. By making own choices, intrinsic 
motivation is created. Intrinsic motivation leads to better learning outcomes. 
 
The care world often thinks in systems. 
For example: The supervisor is there on Thursday and so we are all crafting together. Is Thursday a 
nice day for everyone? Do anyone like crafts at all? 
For example: Your colleagues are also your friends. Is that really true? What kind of people would 
someone create around him if he had the opportunity? 
 
It is important to make the transition from a system-based approach to a person-oriented 
approach. That requires a different approach to those involved. Customization often requires more 
creativity. 
 
Personal connection and being of value are important for every person 

 
In the training, therefore, much attention is paid to personal exchange, participants are encouraged 
to find like-minded people and participants who bring in experience or expertise have a role in the 
training. Feeling that you do not just receive care and guidance, but can also give it to others, a 
person grows. 
 
For example: Is there someone who can operate the computer? Is there someone who can draw 
or present well? Is there someone who has experience with the gym? Make use of his / her 
contribution. 
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1.3 Training goals 
 
This training is written for promoting and strengthening self-management when performing leisure 

activities for people with Down syndrome and other intellectual disabilities. 

 

The training consists of a series of 5 lessons which, depending on the group, lasts between 60 

minutes and 120 minutes per lesson. 

 

In this training the following competences are trained; 

 

• Self-awareness; 

• Social skills; 

• Assertiveness; 

• Creativity and resolving power; 

• Presentation skills; 

• Request help and use the network; 

• Learn how to make choices; 

• Communication; 

• Orientation. 

 

The training uses different learning tools and different communication skills. 

 
Work forms 
 

Work forms that you can best use for people with Down syndrome and other intellectual disabilities 
are the forms focused on research and play. The working methods that focus mainly on 
remembering are less suitable for this target group, because they mainly learn by doing and 
experiencing. 
 
Create a personal leisure plan 
 
When making your personal leisure plan you will think about what you want to do in your leisure 
time, who you need, what steps you need to take to implement this plan, how you go and how 
much money you think you will need. After you have thought about this, you will convert it to 
actions. You will practice using the role play to be able to carry out your plan, think of this: 

• Making an appointment; 

• Inviting friends; 

• Asking for help; 

• Buying tickets. 
 
Present a personal leisure plan 
 
Each participant will present the personal action plan. He tells you how he has made the action 
plan and what he needs to be able to carry it out. 
For example, you make a poster, a PowerPoint, a song, a poem or a rap and present it to the group 
and the people you have invited for it. 
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Circle discussion 

The circle discussion is a good start for every lesson. It's about doing together, learning together, 
living together, making plans and creating a good working atmosphere together. The conversations 
stimulate people's need to communicate. In our modern society more and more use is made of the 
language skills of children and adults. Good language skills make "mature" and independent. 

Consciousness is trained for a circular arrangement. That way they can all look at each other, are 
really focused on each other and do not talk to backs. This provides opportunities for an 
unrestricted exchange, a substantial involvement and the experience of equality. 

In order to ensure that the narrator can tell his story, use is made of the talking stick, the person 
who holds the talking stick has the turn to do his/her story. De Freinetbeweging, www.freinet.nl; 

info@freinet.nl.  

More information in Appendix 3.1.  
 
Dialogue 
 
A dialogue is a conversation between two or more people in which you examine topics. You speak 
personally and listen carefully to the other person. A dialogue is the counterpart of a debate or 
discussion. It is not about convincing, but about sharing experiences and different perspectives. 
The starting point is: the truth lies in the middle. 
 
The participants in the dialogue are equal. Everyone takes part in the conversation, tells from 
themselves and listens to the other person. Whether you have an intellectual disability, are a 
supervisor or a parent. 
 
To listen attentively, it is important to postpone your judgments. It is 
fine if someone else finds or sees something different than you. That 
is allowed and that can exist alongside your perspective. 
 
By exchanging, you learn about a topic, how you yourself stand and 
how others view it. Because the participants share their viewpoints, a 
more complete picture of the whole emerges, of that truth in the 
middle. Personal exchange also creates a mutual connection in the 
group. 
 
Participants and supervisors sit in a circle and all share their 
experiences. Everyone stands up. Everyone is asked to listen carefully 
to the other person. 
 
More information in Appendix 3.3. 
 
 
 

Pay attention: 

 

A good dialogue 

requires time. 

 

Everyone is entitled to 

have their own 

opinion. 

 

Join yourself. 

 

Give participants the 

freedom to speak (or 

not). A safe feeling is 

important. 

 

Listening lets you learn 

as well. 

http://www.freinet.nl/
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Game forms 
 
We have chosen the following game forms: memory game; run your butt of; role play; and money 
play. 
The game explanations can be found in the appendixes. 
 
1. Memory game (Appendix 3.4):  

a. Making pairs of two identical cards with an image of the leisure activities. 
b. Making pairs of two identical cards with an image of the money. 

2. Run your butt of (Appendix 3.5): look back on the previous lesson through an active game. 
3. Role play (Appendix 3.7): practice and thereby experience the leisure activities to be carried 

out. 
4. Money play (Appendix 3.8): learning money and their use.  

 
Learning by doing activities / practical exercise 
 
In the 5th lesson of this training, people with Down syndrome or other intellectual disabilities learn 
to take a leisure activity. 
They learn how to make choices, who they need from the personal network to be able to do this 
and which steps are needed to be able to carry it out. They also learn what else is needed to come 
to this activity, think of money, transport, invitation, reservation, etc.  
 
Trainings materials 
 

To provide this training, the following materials must be available: 
 

• Computer 

• Beamer 

• Powerpoint Presentation 

o Leisure activities, workbook 

• Workbook for each participant 

o [to be found in Appendix 3.9] 

• Memory game 

o [to be found in Appendix 3.4] 

• Talking cards 

o [to be found in Appendix 3.6] 

• Sign, drawing, writing and craft material 

• Painter's tape or rope 

o [for the game” Run your but of”, with this you make boxes with right and wrong 

answers] 

o [to be found in Appendix 3.5] 

• Talking stick 

o [for the group discussions, so that it is visualized who is speaking] 

o [to be found in Appendix 3.2] 
 

During the lessons (especially the presentation in lesson 5) it can be fun to use a camera to make 
photo’s and/or videos. 
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1.4 General preparation before the training 
 

Making a lessons box 
 
It is advisable to create a lesson box where most materials are collected.  
 
The lesson box contains the following: 

• Memory game (see 3.4) 

• Talking stick (see 3.2) 

• Talking cards (see 3.6) 

• Role play cards (see 3.7) 

• Money play cards (see 3.8) 

• Tape or rope (see 3.5) 

• Drawing, writing and craft materials 

• Copied workbook (see 3.9) 

 

Remember to match the following materials with the language, culture and level of participants: 

• Powerpoint Presentation 

• Workbooks 

• Memory game 

• Talking cards 

• Cards for the role play 
 
Required skills of the trainer 
 
The trainer must have acquired the following knowledge and skills: 

• Dealing with people with Down syndrome and other intellectual 
disabilities. 

• Vision & background about Self determination and Person Centered 
Planning. 

• Principles of the dialogue. 

• Skills to lead a dialogue with a group. 
 
 
Insight in composition of the group 
In advance, the trainer has to be informed about the following: 

• The level of the participants 
• Important things worth knowing about the participants: 

o Is physical help needed? 
o Is there behavior that’s difficult to understand? 
o Are there tools needed to make the lessons more accessible? 

▪ Interpreter? 
▪ Adapted toilet? 
▪ Etc. 

• Make sure there is enough guidance to support the participants. 

Pay attention: 

 

Ask followup 

questions!  

 

If many choices have 

been made for you in 

the past, it’s hard to 

express yourself. Keep 

repeating questions and 

stay patient. 

If needed, ask for help 

to answer the question. 

 

Developing self control 

takes time! 
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Preparations of the participants 
Make sure participants attend the training well prepared. 
 
Let the participants know beforehand: 

• Where they are going 
• Why 
• With whom 
• What they will do. 

 
Involvement of parents/caretaker 
Send an e-mail to the parents/caretaker of the participants in advance, containing the workbook. 
This way they have an impression what will happen.  
Ask them to discus with the participant about what they can expect from the training and talk 
about their experiences during the training. 
This way the learned matter is repeated and embedded in the daily life of the participants. 
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Lesson 1: How can you spend your leisure time? 
 

Summary 
 

The training is introduced in this lesson. Participants learn what leisure activities are and how many 

possibilities there are. They are invited to already think about what appeals to them and what does 

not. It is a first orientation. Later in the training this subject will be further elaborated. Participants 

also play a memory game. 

Preparation 
 
Lesson duration 
Approximately 60 - 120 minutes 

Required materials 

 

For this lesson you need: 

• Computer & beamer 

• PowerPoint presentation leisure activities 

• Memory game: Appendix 3.4 

• Workbook for each participant: Appendix 3.9 

• Talking stick: Appendix 3.2. 

Additional preparations to be made for trainer 
 

For this lesson it is advisable that the trainer has already immersed himself in the game variants of 

the memory game (see appendix 3.4) and this can attune to the different levels of the participants. 

Lesson structure 
 
The 1st session 

Duration: 55 minutes. 

With all participants in the circle, we all talk about leisure activities, what is that, when do you do 

that, why would you do it. The participant who speaks has the talking stick in his / her hand, so that 

everyone can see that it is his / her turn. When the participant has spoken, he / she passes the talk 

stick to the person who wants to respond or wants to tell. 

With the help of the PowerPoint presentation, you show the choices for leisure activities. 

The participants name the Icons themselves and tell them what they already know:  

- Is it fun to do it? 

- Why?  

- Would you like to do it again? 
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After this they play the memory in groups of max 3 people and 1 companion, at the end of the 

game everyone picks up to 3 memory cards with what he / she would like to do. 

Break (drinks and fruits): 15 minutes 

The 2nd session 

Duration: 50 minutes 

20 minutes: 

In the circle with the help of the talking stick they explain their choices and ask questions to each 

other. This can be done in the large circle or in a small group, this choice depends on the size of the 

group. If there are more than 10 participants, smaller groups are preferred for the group 

discussions. 

Everyone listens to the person who has the talking stick in hand and in turn questions can be asked 

or tips can be given. 

30 minutes: 

After the circle discussion, everyone picks up his workbook and marks the choice for free time 

spending, page 1 of the workbook. 

At the end of this lesson you look back and forth. You do this in the small groups using the 

dialogue. 

- What did we do today? 

- What choices did you make?  

- Are they in your workbook?  

- How did you experience the training? 

- What did you learn? 

Next time we will continue working on this, then we will make your own plan. Think on: 

- Who are you? 

- What are you doing now?  

- What does your week look like? 

 

 

 

 

 

 

Exercise 1 - Workbook 

 

Goal: get an image of what is possible, learn 

to choose. 
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LESSON 2: Personal leisure plan 
 

 Summary 
 

Create the personal leisure plan. 

In this lesson the participants will work out 1 choice with the help of the workbook, what do you 

have to think about if you want to do an activity? 

Preparation 
 

Lesson duration 
 

60 to 120 minutes 

Required materials 

For this lesson you need: 

• Workbook for each participant pages 4 to 8: Appendix 3.9 

• Drawing, craft and writing tools 

• Talking stick 

• Powerpoint workbook 

• Computer, beamer 

Additional preparation for the trainer 
 

The trainer knows how in the workbook "making leisure plan" looks and explains this with the 

Powerpoint presentation. 

Lesson structure 
 
The 1st session 

Duration: 70 minutes 

20 minutes 

Start in the circle with the talking stick, again with the one who has the stick. Let someone tell what 

happened in the previous lesson and fill in where necessary, but in the question form.  

- What else have we done, who can tell it? 

- What did you choose, did you choose more? 

Introduction to today's lesson: Tell them what is going to happen today.  

- Draw yourself and sign what suits you by 

drawing your leisure time dream/ 

writing/ pasting. 

Exercise 2 - Workbook 

Goal: increase self-awareness. 

. 
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-  Writing your week plan.  

 

 

- Thinking to what you like to do during 

leisure time. 

 

 

- Mapping your network, who can help 

you, who do you need - what steps do 

you think you should do to make your 

dream come true.  

 
The assignments from the workbook are shown with the help of the PowerPoint and explained; 

everyone goes to a table group of max. 3 people and 1 supervisor. 

50 minutes: 

The participants make the assignments from the workbook under supervision. The supervisor 

coaches and motivates where it is needed. Again, the emphasis is on the questioning and coaching: 

are you satisfied, why or not, what else can you do, who can help you with this. 

Break (drinks and fruits): 15 minutes 

The 2nd session 

Duration: 30 minutes 

15 minutes 

In the circle, participants show and explain the assignments that were done. The others can 

respond to this by giving tips or by contributing other ideas. Depending on the size of the group, 

the choice is whether this takes place in the large or small circle. 

15 minutes: 

The participants are given the time to make an adjustment in the leisure plan, this may be because 

they have received tips or because they have learned something new during the interview. 

• At the end of this lesson you look back and forth. You do this in the small groups using the 

dialogue. 

• What did we do today - what choices did you make - are they in your workbook - how did you 

experience the training - what did you learn? 

• Next time we will continue working on this, we will convert the dream plan into an action plan. 

Exercise 3 - Workbook 

The aim is to gain insight into where there is room 

to be busy with leisure time. 

Question: is participant satisfied with his weekly 

schedule? Too busy or  too quiet? 

Exercise 4 - Workbook 

The aim is to learn to choose and select  an 

activity for a personal leisure plan. 

Exercise 5 - Workbook 

The aim is to gain insight into the participant's 

network and which people they like to help them. 

Note:  if known helpers are mentioned, maybe 

new people can be found who will be involved. 
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LESSON 3: From personal plan to activity plan 
 

Summary: 
 

Think about steps needed to get to your 

activity. 

In this lesson, the personal leisure plan is 

converted to an action plan. So, from dream to execution. 

Preparation 
 
Lesson duration 
 

60 to 120 minutes 

Required materials 
 

For this lesson you need: 

• Workbook for each participant: Appendix 3.9 

• Drawing, craft and writing tools 

• Talk cards: Appendix 3.6 

• Powerpoint from dream to action 

• Computer, beamer 

• Rope or tape and quiz questions for Run your butt of: Appendix 3.5 

Additional preparation for the trainer 
 

The trainer knows how in the workbook the action plan looks like and knows the rules of "Run your 

butt of". 

Lesson structure 
 

10 minutes: 

Run your butt of: divide the group into two. In the middle of the room you make a line with rope 

or tape. One side of the line is the correct answer, the other side of the line is the wrong answer. 

The group stands ready behind a certain point, when the question is asked, they walk to the chosen 

answer as quickly as possible. 

30 minutes: 

In small groups of max 3 participants you discuss again the made assignments, the dreams, the 

weekly schedule, the network. You use the talk cards here. The participants listen to each other 

and give feedback, tips and tops. After this conversation, some adjustments can be made in the 

own workbook. 

Adjust the plan 

Exercise 6 - Workbook 

Goal: learn how to prepare to go into the action 

Note: let participants think along with each other! 
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15 minutes: 

How to make an action plan 

In the large circle you will explain how to convert the dream plan to the action plan, here you use 

the powerpoint from dream to action. 

15 minutes: break drink and fruit 

50 minutes: 

In the same small groups, as the beginning of the lesson, you will make the action plan. 

The intention is that this comes as much as possible from the participants, you help where 

necessary. You do this by asking open questions; 

• Where do you go: have you figured out what to do? Which film, 

which concert, which hairdresser, which restaurant, etc. 

• Why do you go: because it's fun, birthday, something else to 

celebrate? 

• With whom do you go: do you go with a friend, roommate, family. 

• When do you go: have you already agreed a day? Which date, 

what time? 

• Who do you need to do this? parent, companion, relative. 

• How are you going: have you thought about how you go? bus, 

tram, metro, taxi, own transport, walking. 

 

At the end of this lesson you look back and forth. You do this in the small groups using the dialogue. 

• What did we do today - what choices did you make - are they in your workbook - how did you 

experience the training - what did you learn? 

• Next time we will continue to work on this, then we will practice your plan with the role play. 

 

 

 

 

 

 

 

 

 

 

 

Pay attention: 

 

Ask open questions, 

fill in as little as 

possible for the 

participants.  

Let other participants 

share how they do it. 

This is how they learn 

from each other. 

. 
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LESSON 4: Practicing the activity plan 
 

Summary: 
 
Practice in steps how you pay, invite people, 
make an appointment and do groceries. 
In this lesson we will practice the leisure 

activities. With the help of the role play 

cards, a number of steps are practiced: 

inviting, telephone conversation, shopping, 

paying, etc. 

Preparation 
 

Lesson duration 
 

60 to 120 minutes 

Required materials 
 

For this lesson you need: 

• Role play cards: Appendix 3.7 

• Rope or tape and quiz questions for Run your butt of: Appendix 3.5 

• Talking stick: Appendix 3.2. 

Additional preparation for the trainer 
 

The trainer has printed the role play cards and knows the rules of "run your butt of". 

Lesson structure 
 

10 minutes: 

In the big circle you discuss what has been done in the previous lesson, the action plan that has 

been made. With the help of the talking stick you let everyone tell you about the action plan, but 

also whether they have done it alone or with guidance. How was it to do this, would you be able 

to do it alone next time, if so? If so, what do you need? Does anyone have tips or a solution? These 

are questions that you could ask to keep the participants in the conversation. 

25 minutes: 

In the circle the role cards are discussed and a few are played out by the participants as an example. 

If the participants do not dare to do so, the supervision can play out examples and carefully involve 

the participant. You can do this by: 

• To play well and to play out the mistake and give the participants feedback, 

• Acting as if you no longer know what to do and have the participants complete it. 

Exercise 7 - Workbook 

 

Aim: to investigate what participants already 

know and can do, practice what is difficult, 

learn from each other. 

 

Note: first discover what participants already 

know / can do, gives self-confidence. 

Afterwards, you can practice with role-playing 

what is still difficult. Give skillful participants 

an example role. 
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10 minutes:  

Run your butt of 

Divide the group into two. In the middle of the room you make a line with rope or tape. One side 

of the line is the right answer, the other side of the line is the wrong answer. The group stands 

ready behind a certain point, when the question is asked, they walk to the chosen answer as quickly 

as possible. 

15 minutes: break drink and fruit 

Make an invitation for the next lesson, for your presentation you make an invitation so that your 

friends, family, supervisor can come and look at your presentation. 

50 minutes: 

With the help of the role play cards you will practice together with the participants, you do this in 

the small groups of max. 3 participants and 1 supervisor. 

You practice: 

• make a phone call, 

• buy a ticket, 

• choose a movie. 

A number of exercises are described on the role play cards. 

At the end of the lesson you look back and discuss any difficulties. The next lesson they will present 

their dream, action plan and any action already taken. 

- How did you experience the training? 

- What did you learn? 

- Have things changed due to this training? 

 

At the end of this lesson you look back and forth. You do this in the small groups using the 

dialogue. 

- What did we do today - what choices did you make - how did you experience the training - 

what did you learn - did things change as a result of this training? 

- Next time we will work on your presentation. You will then present your action plan. 
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LESSON 5: Presentation 
 
Summary: 
 
Increase confidence and include network. 

In this lesson you will present the action plan, for example you make a poster, a rap or a powerpoint 
to show others what you are going to do and how you will do it. 
 
Preparation 
 

Lesson duration 
 

60 to 120 minutes 
 
Required materials 

For this lesson you need: 

• Computer 

• Beamer 

• A3 poster sheets 

• Writing, drawing and craft materials 

• Talking stick 
 
Additional preparation for the trainer 
 

Make sure there is enough material to make the presentation, old magazines can be helpful to 
acquire photos. 
 
Lesson structure 
 
20 minutes: 
We start in a circle discussion and tell the participants the purpose of this lesson: making a 
presentation; ppt, poster, song, poem, story. Use the action plan and as it was made in the 
former lesson in the workbook. Ask the participants if someone has already presented before and 
if he / she can explain how to do it. If none of the participants did this before, explain what a 
performance contains. 
 
20 minutes: 
 
We will work on the presentation in small groups of max 3 participants and 1 supervisor. You will 
present the information with the help of a power point presentation, a rap, a story or a poster. 
The text and pictures that you will choose must support your story. The text must be short and 
powerful. Therefore, use separate words or very short sentences. List the words and sentences in 
a bullet point format. Use a big font (i.e. 20) so that all the participants can read it.  
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This is how you prepare a presentation. 

• Make a layout of your presentation: introduction, middle piece and conclusion. 

• Then plan when you want to share which information. 

• Create your powerpoint presentation or poster. 

• Make a cheat sheet. 

• Practice your presentation 

• Check whether all tools work correctly 

. 

This is how you present. 

• Talk calm and clearly. 

• Exeagerate a little bit when you speak; your story will be better received by the listeners 

• Pay attention to your posture during your presentation: 

o Stand upright with your two feet on the ground. 

o Do not put your hands in your pockets. 

o Make contact with your audience by looking around as much as possible. 

• Do not pass photos during the presentation but show them on your poster or Powerpoint. 

• Invite the audience to your presentation to have a close look at the pictures after your 

presentation. 

• Make sure that the audience in the room can see you and your pictures and photos. 

 

You are going to make a presentation of your action plan. 

You are going to tell: 

• Who you are. 

• What you will do. 

• With whom you will do it. 

• How you will do it. 

• Why you are going to do it. 

The presentation lasts about 5 

minutes and you can use the 

pictures. 

You can use the computer for a presentation, but you can also make a poster or just tell a story. 

20 minutes: break drink and fruit 
 
10 minutes:  
 
You review and finish the presentation. 

50 minutes: 
 
Watch and listen to each other's presentations. 

 
 
 

Exercise 8 - Workbook 

 

Aim: to express what you find important and want, to 

involve the network in the plans. 

Note: if necessary, practice with your own group / in small 

groups first. 

Tip: invite as many people as possible from the participants' 

network. 
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3. Appendix 
3.1. The circle discussion 

 
The circle discussion is a good start for every lesson. 
It's about doing together, learning together, living 
together, making plans and creating a good working 
atmosphere together. The conversations stimulate 
the need for participants to communicate. In our 
modern society more and more use is made of the 
language skills of children and adults. Good 
language skills make "mature" and independent. 
Consciousness is chosen for a circular arrangement. That way they can all look at each other, are 
really focused on each other and do not talk to backs. This provides opportunities for an 
unrestricted exchange, a substantial involvement and the experience of equality. In order to ensure 
that the narrator can tell his story, use is made of the talking stick, the person who holds the wheel 
has the turn to do his / her story. 
 
It is difficult to put original thoughts into words. Participants search for words and formulations. 
Telling and talking they use each other's language skills. It is even more difficult to really be heard 
and understood. A personal story evokes many images. Participants get an interest in each other. 
They use stories from fellow group members to get their own stories. Telling is sharing experiences 
and learning things. They notice that a lot is not self-evident. The conversations add something to 
their thinking world and the participants learn to change their minds. They learn to talk and listen, 
they learn to choose, make appointments and keep to rules. It involves reporting, discussing the 
work done and gaining new ideas. Conflicts are also discussed within safe limits of the circle. All 
matters concerning life in the group are discussed. Everyone is taken seriously and talks as much 
as possible on an equal footing 
In addition to these organizational matters, the trainer / supervisor mainly monitors the content of 
the conversations and the involvement of the participants. She shows that she listens to them and 
understands them. The trainer/ supervisor asks for his own and similar experiences, let participants 
think about possible answers. It is her job to make this collective circle moment as effective as 
possible for all kinds of learning experiences, considering the link to the work goals and 
opportunities for meaningful further work. She limits her own language statements. If they drop a 
silence, the participants have the chance to search, to jump in. Every trainer/ supervisor is out to 
get as many participants as possible in the conversation and not only the fastest, smartest or with 
the biggest mouth. Because she encounters negative comments and because of her way of asking, 
she gives participants room to tell (further). She gives a good example in dealing with language-
weak participants. 
In each circle discussion, one work form flows fluently into the other. We take a look at what is 
brought along, listen to it and listen to questions. You read a text proudly as soon as it is finished, 
it is talked about, new stories told or research agreed. And clearly articulate and visualize, read, 
write, language appreciation, vocabulary development, arithmetic and world exploration. This 
ensures variety and strong involvement. In end circles, results are shown, discussed and 
commented. The group checks whether their questions have been answered, to the products and 
to the process (how did things go, can it be different the next time?). It is a joint rounding and 
looking ahead.  De Freinetbeweging www.freinet.nl info@freinet.nl  
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3.2. Talking stick  
 

This instrument is used to practice listening and communicating. 

A talking stick is very usefull in a circle discussion. The person who is talking hold the stick so 

everybody knows who is talking and everbody knows who to listen to. 

• Explain to participants that in ancient times, people used a talking stick to make sure that each 
person had a turn to share his or her ideas and opinions with the rest of the group. The person 
holding the talking stick had the right to speak. Everyone else was expected to listen with 
respect. When a person finished talking, he or she passed the stick to someone else. 

• Have participants sit in a circle and give the stick to one who is comfortable speaking to a group. 
Ask that participant to share something with the class. You might specify a topic or let 
participants choose their own in the context. When the first one finishes sharing, he or she 
passes the stick to the participant who want to speak. Tell them that anyone who doesn't want 
to speak can simply pass the stick to the next person. Participants should continue passing the 
stick until each person has had a chance to speak. You might want participants to pass the 
talking stick more than once, so some of them have a second chance to share their thoughts, 
but don't insist that one talk if he or she doesn't want to. 

 

Self-made idea: 

A wooden spoon is a good basis for a talkingstick, 

With the help of ribbons, colors and beads you make a happy stick. 
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3.3. Having a dialogue 
 
 
Meaningful Conversations 
 
Index 

1. What is a dialogue 
a. Difference debate and discussion 
b. What is a dialogue about? 

2. Essence of the dialogue 
a. Ground attitude 
b. Basic principles 
c. The story of the elephant and the blind 

3. Game rules dialogue 
4. Application of the dialogue 
5. Method: appreciative research 
6. Exercise: guiding dialogue 
7. Checklist role supervisor 
8. Sources 
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What is a dialogue 
 
a. Difference debate and discussion 

 

A dialogue is a conversation between two or more people in which you speak personally and adopt 
an open listening attitude. A dialogue is the counterpart of a debate or discussion. It is not about 
convincing, but about sharing experiences and different perspectives. 
No battle scene, but a research field. 
 
b. What is a dialogue conversation about? 

 

A dialogue conversation can cover a wide range of topics. A conversation becomes a dialogue when 
you introduce yourself as an individual and at the same time want to open yourself to the 
experiences and perspectives of others. Your discussion partners act as a mirror. 
 

  

 
Essence of the dialogue 

 

Where it is in a discussion or debate to take a stand and convince the other person that there is a 
truth (yours), the dialogue is about the truth being in the middle. Our basic attitude is that it is an 
illusion to think that the truth that we experience is 'the truth'. 
 
a. Ground attitude 

 

The idea that more truths are possible at the same time is a fundamentally different basic attitude 
than that which we adopt in discussion and debate. The dialogical basic attitude leads to a 
willingness to: 

• want to investigate together; 

• to be open to opportunities that you had not yet seen yourself; 

• create and act individually and / or together: (co-creation). 
 
b. Basic principles 

 

In order to create an atmosphere in which you can speak and listen from this basic attitude, there 
are basically four basic principles. 
In the dialogue we invite each other to: 

• listen carefully; 

• valuing questions; 

• postpone judgments; 

• speak authentically. 



                                                                                              TRAINER’S GUIDE 
 

  

2017-1-RO01-KA204-037465 28 

 

 
c. Story of the Blind Men and the Elephant  

 

 
A folk tale from India 
teaches intercultural 
awareness by illustrating 
how different perspectives 
lead to distinct points of 
view. 
 

 

Beyond Ghor was a city 

whose inhabitants were all 

blind. One day a king with his 

court and his army came to 

this city and set up camp there. This king possessed an elephant, which he used to force awe 

at the people. People were eager to see the elephant and some blind people were running 

ahead to discover what it was. And because they had no idea what the shape or appearance 

of the elephant was, they gathered information by touching a part of it. Every one of them 

thought he had understood something, because he had scrutinized a part. 

When they returned with the news to their fellow citizens, they were immediately surrounded 

by people who could hardly wait to hear from them - who had misunderstood themselves - 

what they thought the truth was. They asked questions about the shape and appearance of 

the elephant and they listened to what they were told about it. The man who had touched 

the ear was asked to describe the nature of the elephant and he said: "It is a big, rough thing, 

the size of a carpet." The one who had touched the trunk said: "I know what it is. It is a straight 

and hollow pipe, terrible and destructive ". The one who had examined a paw said: "It is 

powerful and firm, like a pillar." Each person described the elephant according to a previous 

experience, something with which they could compare him. Then they started to discuss. 

"Your elephant was not the real one, yours was illusion, mine is the only real one", and so on. 

Later the driver explained to them: "No one can have a complete picture of the elephant. The 

only thing you can do is bring all your different experiences of 'elephant' together and from 

all these experiences you can imagine a new creature known as 'elephant'. 

It is the sum of all these parts and something more that represents the whole creature 

'elephant'. 
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 Game rules dialogue 
 
To enter into dialogue with each other is only possible if all speakers have the willingness to 
speak in a dialogical way. In order to enter into the conversation with the same starting points, 
we have formulated so-called 'rules for the dialogue'. 
 
Prior to the interview, it is important to state the rules of the game, to check whether they 
are clear to everyone and whether everyone is prepared to speak according to these rules. 
 
Rules of the game: 

 

• Listen with real interest 

• Don’t judge too soon 

• Ask many good questions 

• Base your ideas one the stories of others and respect the others 

• Keep it short and clear when you speak. 

 
 
 Application of the dialogue 
 
a. Increasing self-awareness 

 

Dialogue conversations can be used to increase awareness of yourself as an individual, team 
or organization; how are my / our team doing, what is our vision as an organization, how do I 
relate (as an organization) to a specific topic? Dialogue conversations are effective in resolving 
conflicts, during fusion processes, are used as teambuilding sessions and in cabinet 
formations. 
 
b. Increasing cohesion, the basis for co-creation 

 

By communicating dialogically with each other, you as a team lay a foundation to build 
together. You discover who you are dealing with. Whether it concerns a project team, a school 
class or supplier-customer relationship. Those who really listen make optimum use of the 
available potential and leave the other person in his or her value. In this way, the dialogue 
provides a solid foundation for co-creation processes. 
 
c. Deepening themes 

 

The dialogue as a form of communication is also suitable for jointly researching topics and 
themes, such as during an evaluation or policy development process. 
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 Method: appreciative research 
 
A way to lead a constructive conversation based on the basic principles of the dialogue is the 
method of the Appreciative Acquiry (AI), or of the Valuing research. 
 
a. From connection in action 

 

In order to peel the different layers of a theme or a subject with a group, with the aim to come 
from a desire for action or creation, we distinguish different phases in the conversation. 
 
b. Four phases 

 

1. CONNECT (we get to know each other and the theme). 
2. STORIES (we share our personal experiences and stories with each other). 
3. EXAMPLES (we share our wishes, dreams and desires with each other). 
4. CARRYING OUT (we are investigating what is necessary for us to act). 
 
We lead each phase with a central question: 
1. Who are you, with what intention are you here? 
2. Sharing personal experiences around theme, telling narrative. 
3. What desires do you have around this theme and how do you see it for you if you would 

realize it? 
4. What and who do we need to take that first step? 
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 Exercise: guiding dialogue 
 
Your relationship with the participant: 
 
15 minutes 
 
Meet / connect 
Take turns clockwise and ask suggestions: 

• Have you ever done an activity? 

• What was the activity and how did you feel about it? 
 
15 minutes 

 
Deepen  
Take turns clockwise or at random and ask suggestions: 

• Would you like to do this again? 

• Why would not you want to do this again? 
 
20 to 25 minutes 
 
Imagine   
This is about who feels the movement, speaks, react to each other. 
Ask suggestions: 

• What does your ideal activity look like? (make a picture of it in your head and describe 
it). 

• What would you really like to do? What do you dream of? 

• What place does the dialogue have in it, as we have been doing today? 
 

15 minutes 
 

Accomplish  
Take turns speaking at random and ask suggestions: 

• Which first step will you take to realize that? 

• How are others going to notice that? 

• Who and what do you need? 
 
5 minutes 
 
Finish  
Speak in turn counterclockwise and ask suggestions:  

• How did you experience this conversation?  

• What do you take from this conversation? 
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 Checklist role supervisor 
 
Space 

• Focus the workspace carefully and with attention, in line with the intention of the 
dialogue discussion. 

• If necessary, provide pens, paper, speech symbols, drinks and small snacks. 
• Align the distance between the seats and with a suitable distance so that participants 

can see and hear each other well. 
• Provide peace in the room (table as empty as possible, no mess, etc.). 

 
Process 

• Announce what you are going to do and help the participants to come into the here 
and now (introductory round, telephones, etc.). 

• Explain the rules. 
• Name your own role as a supervisor. 
• Assign participants that they have the freedom to speak and / or not to speak and that 

everything discussed in the circle is confidential. 
• Monitor the principles: speaking in turn, circling, speaking from 'I', etc. 
• Make choices whether you want people to speak in order or at random. 
• Monitor the time yourself or ask someone to do that for you. 
• Make sure you have enough time in your own preparation to get rid of 'finishing the 

script'. 
• Act on what is needed; summarize, ask questions, slow down, dynamism, silence. 

 
Content 

• Dare to deviate from your script if something important comes up. 
• Also introduce yourself as a supervisor with your personal experiences. 
• Regularly check the discussed content with the original question. 

 
 Sources 
 
Literature 
Kessels, Boers and Mostert Vrije Ruimte, philosophize in organizations 
Massink and Ijbema. The appreciative workbook. Appreciative Inquiry in practice 
Scharmer, C. Otto. Theory U. Leadership from the future that presents itself. 
Senge, Peter (et al). Presence, a journey of discovery into profound change in people and 
organizations. 
Bohm, David. On Dialogue. 
Buber, Martin. Dialogic life. 
Jaworski, Joseph. The origin. 
Kahane, Adam. Power and Love. 
Websites: 

• www.lerenindialoog.nl 
• www.gigidingler.nl 

Do not multiply this reference material outside the workshop without attuning to Learning in Dialogue.  
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3.4. Memory game  
 

Memory game rules 

 
Players 
Play the game with 2 to 4 players. If you are with a larger group, create teams. 
 
Target 
Try to turn over as many of the same cards as possible. 
 
Preparation 
Shuffle the cards and put them down with the picture down. Make sure the cards are not 
touching each other. They need to be able to be flipped over without disturbing any cards 
around them. Depending on the participants you can start with 2 or 3 pairs. This can be 
expanded as they understand the game better and easier to remember. 
 
Game 
Play in the direction of the clock. When it's your turn, turn a card of your choice. Then you 
turn a second card. If the images are the same, take the two cards from the table and place 
them next to you. Now you can go again! Until you have turned two cards that do not form a 
pair. 
 
If you turn over two cards that are not the same, you turn them around again (after everyone 
can see them). You leave the card in the same place. The next player is next. 
 
Continue until all cards are gone. The player with the most matching pairs wins. 
 
Tips 
 

1. Pay attention - even if it is not your turn. Remember which cards everyone turns 
around and where they are on the table. 

 
2. Put the cards in neat rows in advance. That remembers easier. Unless you want to 

make it more difficult, put the cards on the table criss-cross. 
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Leisure time memory cards  

Cut out the cards so that you all have separate cards. 
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                                                                                              TRAINER’S GUIDE 
 

  

2017-1-RO01-KA204-037465 36 

 



                                                                                              TRAINER’S GUIDE 
 

  

2017-1-RO01-KA204-037465 37 

 

 

 



                                                                                              TRAINER’S GUIDE 
 

  

2017-1-RO01-KA204-037465 38 

 

 

Money memory cards 
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3.5. Run your butt of 
 
Think of a number of challenging and appropriate questions and answers beforehand. 
Connect to a theme of the lesson. Consider 2 answers for each question, 1 of which is the 
correct answer. Put difficult and easy questions together, so that the participants remain 
fascinated. 
 
Using tape or a rope, make two large compartments 1 for the correct answers and 1 for the 
wrong answers, mark this box with a red or green color. 
 
Explain to the participant what the purpose of the game is. 2 answers are possible for each 
question. They must try to choose the course with the right answer (development 
stimulation). On the sign “RUN YOUR BUTT OF” ... they can start as soon as possible in a field 
that they think the answer is good. Ask the questions and answers clearly and slowly so that 
the participants can listen well and think which course they will choose (talk and explain). Tell 
them to choose themselves and not to go to the field where most participants stand (respect 
for autonomy). 
During the game there are no dropouts, each participant can continue to participate. 
 
The game can best be played with 2 supervisors. The one to ask the questions and the answer, 
the other to see if the game is safe. Clearly state when they are no longer allowed to change 
their response. Note that the participants will only start running once the sign has been given. 
Make the game more exciting by varying the start character and giving the correct answer. 
 
Give the Participants or teams a compliment. Tell the participants that you liked that they 
participated so enthusiastically 
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Questions Run your butt of 
 
Lesson 3 
 

Question Correct answer Wrong answer 

Did you play memory? Yes No 

How many leisure time cards 
could you choose? 

3 1 

Have you made your step-by-
step plan with the feet? 

Yes No 

How many tickets have you 
worked out? 

1 3 

Did you draw yourself? Yes No 

Do you use the talking stick? Yes No 

 

Lesson 4 
 

Question  Correct answer Wrong answer 

Did you practice with money? Yes No 

Did you practice with 
transport? 

No Yes 

Did you make an invitation? Yes No 

Are you going to speech next 
time? 

Yes No 

Did you practice with doing 
groceries? 

Yes No 

Did you practice with asking 
help? 

Yes No 
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3.6. Talking cards 

Fold the card in the middle 

 

 

Stadium, sports 

 

- Where are you going to? 

- Do you have to make a reservation? 

- What does it cost? 

- How much money do you take? 

- Which transport do you choose? 

- When are you going? 

- With whom are you going? 
- How do you dress yourself?  
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Party, picnic 

- What are you going to do? 

- Do you have to catch groceries? 

- How much do they cost? 

- When is it? 

- Do you have to make an invitation? 

- Which transport do you take? 

- Do you have to buy a present? 
- How do you dress yourself? 
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Shopping 

 

- Where are you going to? 

- Do you have to make a reservation? 

- What does it cost? 

- How much money do you take? 

- Which transport do you choose? 

- When are you going? 

- With whom are you going? 
- How do you dress yourself? 
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Cinema, Theatre, Museum 

 

- Where are you going? 

- How much does it cost? 

- When are you going? 

- With who are you going? 

- Which transport do you take? 

- How do you buy ticket? 
- How do you dress yourself? 
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Concert, disco 

 

- Where are you going to? 

- Do you have to make a reservation? 

- What does it cost? 

- How much money do you take? 

- Which transport do you choose? 

- When are you going? 

- With whom are you going? 

- How do you buy tickets? 
- How do you dress yourself? 
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Hairdresser 

 

- Where are you going to? 

- Do you have to make a reservation? 

- What does it cost? 

- How much money do you take? 

- Which transport do you choose? 

- When are you going? 

- With whom are you going? 
- How do you dress yourself? 
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Restaurant, afternoon tea 

 

- Where are you going to? 

- Do you have to make a reservation? 

- What does it cost? 

- How much money do you take? 

- Which transport do you choose 

- When re you going? 

- With whom are you going?  
- How do you dress yourself? 
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3.7. Role play cards 

 

Role play phonecall 
 

Player A Player B 

Good - morning, afternoon, can I help you? - Good day, I like to order tickets for: 
cinema, theater, concert, stadium. 

- Good day, I like to make an 
appointment. 

- Good day, I like to make a 
reservation. 

- Good day, I like to come for: sports. 

 

That’s possible. What is your name, please? My name is … 

With how many people do you come? 

How many tickets do you want? 

I come with … people 

I like to have .. tickets 

What date would you like to come? I like to come at …-..  

And what time? 

Do you know what time it starts? 

Arround… o’ clock 

It starts at … 

Do you have any other questions? How much does it cost and how can I pay? 

 

 Is there any public transport? 

Is there a taxistop? 

I wrote down everything and see you later, 
goodbye! 

Thank you, goodbye! 
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Roll play groceries 
 

Player A Player B 

I have to do groceries for: party, picnic, 
birthday. 

When is it? 

Can you help me to make a shopping list? Of course! Do you allready know what you 
would like to buy? 

Food, drinks and cake. How many people did you invite? 

Nobody / I invited .. people - Should you think about how many 
people you will invite? 

- One cake will be enough for ten 
people. 

Chips and soda Than we will buy … chips and .. bottles of 
soda 

Do you think that will be enough? What would you like more? 

How much will it cost?  I think….. 

Can you do the groceries with me? Off course, we can go tomorrow. 

 
 
 
Roll play invite 
 

Player A Player B 

Hello, I would like to invite you to go …with 
me 

Hi, that is nice! When will we go? 

I think of next Saturday Nice, at what time? 

About … o’clock All right! Shall I pick you up? 

Yes. Please. I will. 

See you later. See you later. 
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Role play money 
 
 

Player A Player B 

Can I pay please? Yes, please that will be 8 euros. 

Do I get money in return? Yes, you gave me 10, so you get 2 back. 

Thank you! Goodbye! Goodbye! 

  

 
Make your own 
  

Player A Player B 
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3.8. Money  
Learn the different types of money and learn how to count the money. 
You can use the role play money to learn how to pay and how to cash back. 
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3.9. Workbook 
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LESSON 1 
HOW CAN YOU SPEND YOUR LEISURE TIME? 

WHAT WOULD YOU LIKE TO DO? 

CHOOSE 3 ACTIVITIES. MARK YOUR CHOICES.   
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LESSON 2  
PERSONAL LEISURE PLAN 

DRAW YOURSELF.  

THE DRAWING IS ABOUT YOU, AND YOUR FACE CAN BE A PART OF IT. THINK 

TO YOURSELF. 

ANSWER THE QUESTIONS. DRAW OR WRITE YOUR ANSWERS USING THE 

ENTIRE PAGE.  

BE CREATIVE! 

• WHAT CAN YOU DO WELL? 

• WHAT DO YOU LIKE? 

• WHO IS IMPORTANT FOR YOU? 

• WHAT DO YOU LIKE TO EAT? 

• WHICH COLORS DO YOU LIKE? 

• SOMETHING ELSE? 
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LESSON 2 
HOW DOES YOUR WEEK LOOK LIKE? 

YOU ALREADY HAVE A LOT TO DO. 

DO YOU HAVE TIME FOR LEISURE ACTIVITIES? 

 

CAPTIONS: 

 

 WORK, SCHOOL, ACTIVITIES 

 REPAUSE TIME 

 LEISURE TIME 

 

 

FILL IN THE BELOW AGENDA WITH THE RELEVANT COLOR CAPTIONS: 

 

Day Morning  Afternoon  Evening  

Monday     

Tuesday     

Wednesday     

Thursday     

Friday     

Saturday     

Sunday     
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LESSON 2 
WHAT DO YOU LIKE TO DO DURING LEISURE TIME? 
EARLIER YOU HAVE CHOSEN 3 ACTIVITIES, PLEASE LIST THEM. 

FILL IN THE BELOW CLOUDS WITH THE PREFERRED ACTIVITIES YOU CHOSE: 

1. I LIKE THE MOST! 

2. THIS IS MY SECOND CHOICE. 

3. THIS IS MY THIRD CHOICE. 

 

 

 ① 

 

 

 

 

 

 

 

 ② 

                                                                                       

 

 

 

 

 

 ③ 
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LESSON 2 
WHICH STEPS DO YOU HAVE TO TAKE? 

THINK ABOUT WHAT YOU HAVE TO DO FOR THE ACTIVITY YOU LIKE THE MOST. 

 

 

 

STEP 1 

STEP 2 

STEP 3 

STEP 4 

STEP 5 
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LESSON 2 
WHO CAN HELP YOU? 

THINK ABOUT PEOPLE WHO CAN HELP YOU TO ORGANIZE YOUR LEISURE ACTIVITIES. 

FILL IN THE BELOW GRAPH: 

 

 

 

 

 

 

 

ME 
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LESSON 3 
FROM PERSONAL PLAN TO ACTIVITY PLAN  

PREVIOUSLY YOU HAVE CHOSEN WHAT YOU LIKE TO DO IN YOUR LEISURE TIME. ANSWER 
THE QUESTIONS BELOW AND MAKE YOUR ACTIVITY PLAN.  

 

   WHERE ARE YOU GOING? 

 

 

   WHY DO YOU WANT TO GO? 

 

 

  WHAT DO YOU BRING ALONG? 

 

 

  WITH WHOM DO YOU WANT TO GO? 

 

 

  WHEN DO YOU WANT TO GO THERE? 

 

 

  CHECK YOUR WEEKLY SCHEDULE. 

 

  

       WHO CAN HELP YOU? 

 

 

 

        WHICH TRANSPORT DO YOU TAKE? 
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LESSON 4 
PRACTICING THE ACTIVITY PLAN 

TODAY WE WILL BE PRACTICING THE ACTIVITY PLAN. 
 

• WHAT DO YOU ALREADY KNOW? 

− HOW DO YOU BOOK AN ACTIVITY? 

− WHAT DO YOU SAY ON THE PHONE? 

− WHAT DO YOU SAY TO AN EMPLOYEE? 

− HOW DO YOU MAKE SURE YOU DON’T FORGET ANYTHING? 

− WHAT DO YOU DO IF YOU NEED HELP? 

− HOW DO YOU ASK FOR HELP? 

− HOW DO YOU INVITE PEOPLE? 

− WHAT TYPE OF TRANSPORT CAN YOU TAKE? 

− HOW DO YOU GET TO THE PLACE YOU WANT TO GO TO? 

− HOW DO YOU KNOW WHICH MOVIE IS PLAYING? 

− WHAT ELSE DO YOU NEED TO ORGANISE? 

• TALK ABOUT IT TOGETHER AND LEARN FROM EACH OTHER. 

• WHAT DO YOU FIND DIFFICULT IN YOUR PLAN? 
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LESSON 5 
PRESENTATION 

PREPARE A PRESENTATION OF YOUR PLAN. 

EXPLAIN: 

• WHO YOU ARE. 

• WHAT DO YOU WANT TO DO. 

• WHY DO YOU WANT TO DO THAT. 

• WITH WHOM DO YOU WANT TO DO THAT. 

• HOW DO YOU WANT TO DO THAT. 

• WHO DO YOU WANT TO HELP YOU. 

 

THE PRESENTATION TAKES ABOUT 5 MINUTES.  

YOU CAN USE YOUR COMPUTER, CREATE A POSTER, MAKE A SONG OR SOMETHING 

ELSE. 

 

 

 

 

 

 

 

 



                                                                                              TRAINER’S GUIDE 
 

  

2017-1-RO01-KA204-037465 63 

 

 
PARTNERS 

 

    ASOCIATIA LANGDON DOWN OLTENIA 

CENTRUL EDUCATIONAL TEODORA - ROMANIA 
www.sindrom-down.ro 

 

ASSOCIAZIONE ITALIANA PERSONE DOWN ONLUS – ITALY 
www.aipd.it 

 

STICHTING DOWNKIDSINTERNATIONAL – THE NETHERLANDS 
www.downkidsinternational.com 

 
 

UNIVERSITATEA DIN CRAIOVA – ROMANIA 
www.ucv.ro 

 
 

ARISTOTELIO PANEPISTIMIO THESSALONIKIS – GREECE 
www.auth.gr 

 

DOWN SENDROMU DERNEGI – TURKEY 
www.downturkiye.org  

 

 

Material produced with the financial support of the European Commission. The content of this material is the 
sole responsibility of the authors, and the National Agency and the European Commission are not responsible 

for how the content of the information will be used. 

 
DS LEISURE 
promotes 
inclusive 
leisure 

for persons 
with Down 
Syndrome. 
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